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Master of Divinity  

 

The following pages offer detailed descriptions of the MDiv course of study; readers are encouraged to 
consider it a map of the terrain with some suggested routes, rather than simply a prescription of 
requirements. As our MDiv program is committed to training leaders from a wide range of religious 
communities, preparing students for service in a variety of venues and roles, the language of this 
guidebook strives to reflect the commitments of multiple traditions, and to articulate practices 
consonant with a range of vocational settings.  

 

MDiv Studies at the University of Chicago 
 

The Master of Divinity (MDiv) program at the University of Chicago Divinity School is a dynamic three-year 
curriculum combining coursework in the study of religion and the arts of religious leadership and engagement 
with significant field work in multiple settings, alongside ongoing participation in a cohort-based learning 
community that nurtures students’ intellectual, spiritual, professional and personal formation.  
 
Rooted in the Divinity School’s historic commitment to the training of scholarly ministers, today’s program 
welcomes students of many traditions—Jewish, Muslim, Buddhist, Hindu, Jain, Confucian, Christian and 
Humanist—as they prepare for engagement in an ever-increasing variety of contexts alongside students 
anticipating ordination and traditional vocations in religious community leadership. Coursework in their 
traditions’ histories, languages and texts, their theologies, philosophies, and ethics, and anthropological 
studies of living communities deepen students’ understandings of their own commitments and those of the 
communities they will serve. MDiv-specific cohort courses offered throughout the three-year curriculum 
invite students to explore and experience the arts of religious leadership and practice in their own traditions 
and in others, and in other contexts and non-traditional venues, building students’ knowledge and skills and 
expanding their religious imaginations to equip them for thoughtful and innovative public engagement in our 
increasingly diverse religious landscape.    
 
Situated in the heart of a major research university, within walking distance of four seminaries and 
surrounded by Chicago’s diverse neighborhoods, MDiv students may tailor their learning to their anticipated 
contexts with dual degree programs in social work, policy, or law; interdisciplinary certificate programs in 
areas of interest such as health care, conflict studies, and gender and sexuality; or additional denominational 
or traditional studies at neighboring schools. An emerging concentration in chaplaincy helps students build 
upon several strong Clinical Pastoral Education training programs in the city with select courses in social 
work and policy and an advanced MDiv seminar in spiritual care; field placements in medical centers, 
university chaplaincy offices, advocacy organizations and other institutional settings further extend the 
practice.  
 
Whether or not they elect to pursue these compound programs, all MDiv students are encouraged to engage 
coursework offered by other University departments and professional schools to gain the multidisciplinary 
sensibilities requisite for skillful and adaptive religious leadership, community-building, and meaning-making 
in complex and multivalent public spaces.  
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Introduction to the Course of Study 
 

The MDiv program prepares religious, spiritual, cultural and community leadership that is representative of a 
variety of religious traditions that is equipped to serve in diverse contexts and who will commit themselves to 
a lifelong pursuit of learning in their religious practice and leadership. To this end, the MDiv curriculum 
provides a sequence of studies that requires the student to (1) establish a breadth of competence in religious 
studies; (2) develop a thorough understanding of textual, historical, and theoretical foundations for religious 
leadership and practice; and (3) integrate this classical program of learning with rigorous and reflective 
practice. 
 
The field education component of the program offers students rich opportunities for practical experience in 
religious communities and other faith-informed settings. First year students explore the practice of public 
theology employed by a dynamic religious organization in one of Chicago's historic neighborhoods during 
their year-long Colloquium: Introduction to Religious Leadership and Practice. Second-year students work for 
nine months (the entire academic year) engaged in supervised field education in a community of practice in 
the Chicago area, chosen by the student in consultation with the Director of Field Education and Community 
Engagement and the community’s leader(s). This requirement aims to provide broad exposure to the life of a 
religious community and various practices of spiritual leadership. A third field work component offers the 
opportunity for students to engage in a unit of hospital or campus chaplaincy, community advocacy, or other 
specialized training in some aspect of religious leadership and practice. This third field work requirement may 
be satisfied by working at the site full-time for three months, usually as a summer intensive, or spreading out 
the work over a longer period for the same number of hours. 
 
Each year of the MDiv program offers required courses which serve as exercises in practical theology and 
religious reflection, providing a common structure for the work of all students in the program. These include:  
Colloquium: Introduction to Religious Leadership and Practice (a year-long integration seminar; taken the 

first year); the second-year Arts of Religious Leadership and Practice sequence with the concurrent year-long 
Practicum; and the third-year Senior Thesis Seminar culminating in the completion of an original thesis and 
its public presentation. 
 
•  Introduction to Religious Leadership and Practice (Colloquium) invites students to identify, examine, 
and synthesize the core practices of public religious engagement: attention, conversation, and reflection. It 
meets once a week during all three quarters of the academic year and is designed to provide a forum for 
academic, professional, and personal integration, vocational development, and building a public, theological 
voice. Students in the Colloquium will also work with the Director of Field Education to consider the factors 
involved in choosing a second year placement, practicing the skills for "reading" a community of practice. 
Students are encouraged to think about their preparation for leadership as one oriented towards multiple 
publics--the religious/spiritual community, the academy, and wider society—and to cultivate a lively and 
ongoing conversation, internally as well as externally, between these audiences.  
 
•  The Arts of Religious Leadership and Practice, a three-quarter sequence including Ritual and Speaking; 
Spiritual Care and Counseling; and Community, Leadership and Change, offers both theoretical perspectives 
and practice labs for cultivating skills pertinent to these distinct but overlapping aspects of religious and 
spiritual engagement. On the one hand, this coursework relates these perennial features of religious life to the 
Divinity School’s historical, philosophical, theological and cultural exploration of religions. On the other 
hand, it relates knowledge about religious practice to students’ concrete experiences in their second-year field 
education settings and the embodied wisdom of communities of practice.  
 
•  The Field Work Practicum (Practicum) is a weekly seminar for second-year MDiv students. It runs 
concurrently with the Arts sequence and the student’s field placement during all three quarters. The course 
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provides a forum for practical theological reflection. Students spend substantial time examining their field 

experiences in facilitated small groups, as well as exploring broader themes of religious leadership in 
communities, through workshops, speakers, and selected readings.  
 
•  Upper-level Philosophy/Theology Course: Constructive Paper. Additionally, as students engage in 
these exercises of practical theological reflection and in fieldwork, they are expected to extend their 
knowledge of their own traditions, with courses in the languages, texts, thought, and history of their religious 
communities. Students will also select an upper-level theology or philosophy course for which they will 
produce a constructive paper—considering a central theological or philosophical question, reckoning with the 
position of a major thinker, and coming to a critical judgment of the question. 
 
•  The Senior Thesis Project consists of a thesis and a public presentation that draw together the student’s 
coursework and field experience to construct an appropriate exploration and an intellectually plausible 
judgment about some aspect of religious thought or practice. The specific balance among theoretical and 
practical resources will vary according to the student’s interests and the faculty thesis advisor with whom they 
work. 
 
 
Finally, MDiv students are encouraged to investigate course offerings in other departments of the University 
which might broaden a student’s cultural competence or deepen their knowledge or skillset in a particular area 
of interest. MDiv students often find the coursework at the Crown School of Social Work, the Harris School 
of Public Policy, and the Division of Social Sciences particularly useful. 
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Degree Requirements 

 

The MDiv degree requires registration for three full years of scholastic residence, with the completion of a 

minimum of 27 courses distributed across the Divinity School’s areas of study. Along with acquiring a broad 

foundational knowledge about religion and particular coursework in a chosen religious tradition, students are 

encouraged to anchor themselves more deeply in one of the school’s academic areas of study. Entering 

students will negotiate a course of study proposal with the Director of Ministry Studies and the student’s 

faculty advisor which will be revisited at the student’s annual progress review (See Appendix F for progress 

review form). The proposal and subsequent reviews assure that the student is meeting the program’s 

following curricular goals: 

 

• Establish a breadth of competence in religious studies 

• Develop a thorough understanding of the student’s religious, spiritual, or disciplinary tradition(s) or 
practice 

• Cultivate awareness and appreciation of other religious traditions, and the ability to situate one’s 
own tradition or practice on a broader religious canvas 

• Integrate learning and scholarship with rigorous and reflective field work 

• Integrate personal and professional competence through disciplined attention to self-awareness, 
critical conversation, collegial accountability, and sustained spiritual practice 

 

The following course requirements correspond to the competencies 

enumerated above: 

Religious studies 
 
*Introduction to the Study of Religion I and II 

Language study  

*At least three courses in a classical language pertaining to the student’s tradition(s) of focus, or else in a 
modern language approved as relevant to the student’s intended work in religious leadership, OR 
demonstrated proficiency in and use of selected language, as demonstrated by B- or better in an exegesis 
course. 

Texts/Scriptures 

 *Three courses in core texts/scriptures (one of these can be in another religious tradition)                                                                                                                         

 History, Theology, Ethics and Philosophy 

*Four courses in history, philosophy, theology, ethics (one of these can be in another religious tradition) 
including an upper-level course for which the student will complete a constructive paper                                                                       

Cultivation of Professional Identity 

*Introduction to the Study of Religious Leadership (Colloquium)  
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*Arts of Religious Leadership: Ritual and Speaking; Spiritual Care; Community, Leadership and Change    

*Reflection on the Practice of Religious Leadership (Practicum)         

*Senior Ministry Thesis Seminar 

 

First Year 

Bold print highlights the courses that must be completed in a specific year; the timing of the other 
required and elective courses will vary according to the student’s interests and the courses offered. Three 
courses per quarter is the normal course load for students in the MDiv program. The University’s residence 
system, however, allows some flexibility. For example, it is possible to take two courses in one quarter, four 
the next, and still graduate on time.  
 
Depending on previous language study, students take a minimum of seven elective courses to fulfill the 
requirement of twenty-seven courses for the degree. Students may choose these electives from other 
departments and divisions of the University, as well as from the courses offered by The Divinity School. 
Students may also take up to four electives (and in some cases, as many as six, by permission of the 
Committee on MDiv Studies) in the neighboring seminaries or selected schools providing traditional religious 
education, provided these courses do not duplicate offerings at The Divinity School. See “Additional 
Resources”. 
 
As a general rule, it is desirable to complete degree requirements (e.g., languages, text, history and thought 
courses) earlier rather than later in the course of study. It is also important, however, to distribute elective 
coursework throughout the three years to develop interests that may contribute to the Senior Thesis Project. 
These twin considerations can compete, requiring students to strategize. Counsel from the Director of 
Ministry Studies, as well as faculty in relevant areas of study, can be essential in making curricular decisions. 
 

These requirements are most often completed during the first year of study: 

• The masters-level introductory courses, “Introduction to the Study of Religion I and II”  
 

• Coursework in the classical texts and/or history of the student’s chosen tradition(s) 
 

• Introduction to Religious Leadership and Practice: Colloquium (RELP 30500) 
 

• Acquisition of basic skills in a relevant textual language such as Koine Greek, Sanskrit,                                                     
Quranic Arabic, Biblical Hebrew, or Tibetan. A typical course of language study consists of three 
courses, or in the case of Biblical Hebrew or Koine, two courses plus an exegesis course. Alternately, 
MDiv students can choose to study a modern language pertinent to their anticipated vocational 
engagement--for example, Spanish or ASL. Typically three courses are required, and students must 
demonstrate their ability to employ the language in some aspect of field work. Students should 
consult with their academic advisor and the Director of Ministry Studies in the selection of the 
appropriate language curriculum.    
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Second Year 

 
These requirements are most often completed during the second year of study: 
 

• The Arts of Religious Leadership and Practice: a three-quarter sequence including Ritual and 
Speaking; Spiritual Care and Counseling; and Community, Leadership, and Change (RELP 35150, 
35202, 35300). 

 

• Three quarters of field education in a community of practice, including successful completion of  

• Practicum (RELP 40600, 40700, 40800) which meets weekly across the entire second year. 

 

• One constructive paper; written in a class selected in consultation with the instructor and the 
Director of Ministry Studies. The student must submit their constructive paper (to the instructor of 
record) before participation in the Senior Thesis Seminar.  

 
 

Third Year 

 
These requirements are most often completed during the third year of study: 
 

• Completion of the Senior Thesis Project, including enrollment in the Senior Thesis Seminar 
which meets monthly across the year. The project consists of two parts:  

   a) A thirty-five page thesis. 

   b) The oral presentation of the project in an appropriate public forum that includes student colleagues, 
the project’s advisor, the Director of Ministry and other faculty, and wider audiences as appropriate. 

 

Any of the three years 

 
These requirements may be completed at any time across the three years of MDiv residence: 
 

• A total of four courses in history, philosophy, or theology/ethics); one of these should be in a 
religious tradition other than one’s own 

 

 

• An additional unit of approved and supervised field work (usually a summer intensive)  
 

 

Accountability 
 

All MDiv students are expected to maintain a grade average of at least B-. A student whose grade average falls 
below B- may be placed on academic probation or asked by the Committee on Degrees to terminate their 
program of study. As the MDiv is a professional degree requiring the integration of study and practical 
engagement, failure to satisfactorily complete the first-year Colloquium or the second-year field placement 
and Practicum will result in the student’s withdrawal from the program.  
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Students are advised to avoid the accumulation of “incomplete” courses on their transcript. Students who 
have three or more incomplete courses on their transcripts (indicated by missing grades, NGR, or I) will be 
required to develop a completion plan with the Dean of Students’ office and will be unable to register for 
more coursework until satisfactory progress is made towards resolving incomplete work. 
 
Students are required to maintain a portfolio of selected work and other evaluative documents which will 
form the basis of an annual spring quarter progress review, conducted by the Director of Ministry Studies and 
the Director of Field Education and Community Engagement. Permission to advance in the MDiv 
curriculum--for example, approval of a second-year field placement or enrollment in the third-year thesis 
seminar--is contingent on the satisfactory completion of the annual review. The annual review form can be 
found in Appendix F.  

 

 

 
 

Enrollment and Registration Requirements  
 
MDiv students are expected to enroll full-time (3 or more 100-unit courses) each quarter for nine 
consecutive quarters, thus completing the program in three (3) academic years. Summer enrollment 
may count toward the residency requirement. Students may not register for more than four classes 
per quarter.  
 
MDiv students must petition the Dean of Students Office to register for fewer than three courses in 
a given quarter. If approved, the student will be given an updated degree progression plan.  
 
The maximum enrollment limit for the MDiv program is four (4) years. Full-time MDiv students are 
expected to complete the program in three (3) years. Students in joint degree programs and those 
studying part-time have 4 academic years to complete the program. After 4 academic years, students 
are administratively withdrawn from the program, and will need to reapply for admission to 
continue the program. Students must be enrolled in at least 2 courses to be eligible for federal 
financial aid (loans and work-study).  
 
MDiv students are expected to register in consecutive quarters of the academic year (Autumn, 
Winter, Spring). Students may take a leave of absence for a maximum of four consecutive quarters, 
including the Summer quarter. Students who do not register for four consecutive quarters will be 
withdrawn from the program. Administratively withdrawn students may submit a petition to resume 
studies. Petitions must be approved by the MDiv Program Director and the Dean of Students.  
 
MDiv students may withdraw from the program at any time. Students wishing to withdraw from the 
program should consult with the Dean of Students Office.  
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Extended Status 
 
MDiv students that have completed program requirements are expected to graduate. Students 
ineligible for graduation but who no longer need to take additional coursework may enter Extended 
Status for up to four consecutive quarters, including Summer, for the purposes of finishing 
incomplete coursework, exams, fieldwork, etc. Extended Status confers no privileges such as 
registering for courses, borrowing federal loans, student loan deferment, access to health insurance, 
or access to the Student Wellness, and carries no tuition charges. Access to university e-mail 
accounts is maintained in Extended Status. Students who have not graduated at the end of the four 
quarters of Extended Status will be administratively withdrawn from the program. 
 

 

 

Graduation 
 
Students must apply to graduate in the term in which the degree is completed. The deadline to apply to 
graduate is Friday of the first week of the quarter. Students graduating in the Summer, Autumn, Winter or 
Spring quarter of the current academic year are invited to participate in annual convocation exercises in the 
Spring Quarter. Degrees are conferred in the actual quarter of graduation. The Registrar charges a degree 
cancelation fee for students who apply for graduation who are not approved to graduate. Students should 
consult with the Dean of Students Office about eligibility for graduation. Students who wish to participate in 
an internship in the summer after they complete their degree requirements may only participate in the Spring 
ceremony of the previous academic year if all degree requirements are completed by the graduation deadlines 
for the Spring ceremony of the previous academic year. Students holding summer internships with questions 
about eligibility to participated in graduation ceremonies should contact the Dean of Students Office. 
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Grading and Incomplete Coursework 

 

All Divinity School courses are evaluated using quality grades (A, B, C, D, and F), all of which have 
+ or – modifiers. MDiv students must earn a grade of B- or better in courses that count toward 
degree completion. Courses grades of C+ or below and audited courses do not count toward degree 
completion. 
 
Students may elect to take a course on a Pass/Fail basis. To earn a grade of Pass (P), students must 
earn an equivalent of B- or higher in the course to earn a Pass. Students must obtain instructor 
approval to take a course on a Pass/Fail. Once instructor approval is obtained, students must submit 
their request to the Dean of Students Office by Wednesday of Week 3 for processing.  
 
MDiv students may have no more than three (3) University of Chicago courses graded on a 
Pass/Fail basis for degree completion. For elective courses, P/F grades are acceptable. Note 
however that MDiv-required courses must have a "quality grade."   
 
Students may also elect to audit a course, which is indicated as (R) on the transcript. Students who 
audit courses typically complete assigned readings, participate in class discussions, but do not turn in 
assignments. Audited courses are not taken for credit and do not count toward degree completion. 
Students must obtain instructor approval to audit a course. Once instructor approval is obtained, 
students must submit their request to the Dean of Students Office by Wednesday of Week 3 for 
processing. 
 

Incompletes 
A student may request a grade of “Incomplete” (“I”) if they anticipate not completing the course 
requirements before the end of a quarter but have: (1) participated actively in the course, (2) 
completed the majority of the requirements of the course, and (3) made satisfactory arrangements 
with the instructor to complete the remaining work by a specified deadline. 
 
If the instructor agrees to assign an “Incomplete,” a grade of “I” will appear on the transcript. An 
“I” does not carry a point value and does not impact a student’s GPA. Once the student has 
completed the course requirements, the transcript will be updated to include the quality grade. If the 
grade is completed within one calendar year, the mark of “I” will be removed. After one year, the 
mark of “I” will appear on the transcript next to a quality grade to denote that the work was not 
completed within a single quarter (e.g. “IA” or “IB+”). Quality grades with an “I” carry the same 
transcript weight as quality grades without an “I.” 
 
Because an incomplete is a formal agreement between an instructor and a student, failure to submit 
or complete remaining requirements by the agreed-upon deadline could result in assignment of a 
quality grade that the student earned based on requirements partially met in the course or a W. 
 
Procedures to request an incomplete 

1. Students should discuss the possibility of an incomplete with their instructor as soon as they 
become aware that they may not be in a position to complete all course requirements by the 
end of a quarter. 
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2. Students should discuss the timeline for completing the incomplete work for the course and 
detail in writing the date by which each assignment will be submitted to the instructor. The 
instructor should also note what grade will be assigned if the incomplete work is not 
submitted. This could be a “W” or a quality grade based on the work that has been 
submitted to date.  

3. If an instructor agrees to an incomplete, students should submit the Incomplete form  to the 
Dean of Students Office. 

 
NOTE: Students utilizing federal student aid should consult with the Graduate Financial Office to 
determine if and how a grade of “I” will impact loan eligibility.  
 

Annual Reviews 
The Dean of Students monitors academic progress for MDiv students. Any student who fails to 
make satisfactory academic progress as evidenced by failing to meet the enrollment and registration 
requirements or by failing to earn the sufficient quality grades as outlined above must develop a 
completion plan in conjunction with the faculty advisor, MDiv Program Director, and Dean of 
Students.  
 
The student will be given a completion plan in writing that outlines what is required to regain good 
academic standing and the deadline for doing so, normally 1-2 quarters. If a student has substantial 
academic work to make-up, they may not be allowed to register for courses. Instead, the Dean of 
Students Office will register them for Divinity Advanced Study to maintain enrollment in the 
program. Failure to meet the terms of the completion plan will result in the student’s withdrawal 
from the program.  

 

 

Transfer Among Programs 
Because a student’s academic and professional interests may change, students may transfer between 
the master’s degree programs. Students may present transfer petitions at any time after matriculation 
to the program. Any petition by a student to transfer to another program after admission but before 
registration is subject to review by the Masters Admissions Committee.  
 
Petitions of an enrolled Master’s student are subject to review by the student’s faculty advisor and 
Faculty Program Director of the entering program. Students should complete the Petition to Change 
Programs Form.  
 
If a transfer petition is approved, the student will be given an academic plan for the new program, 
including an updated graduation date by the Dean of Students Office. Master’s students maintain the 
same divisional aid proportion when transferring programs.  
 

 

https://divinity.uchicago.edu/sites/default/files/Requesting%20an%20Incomplete%20Form%20Writable.pdf%22
https://divinity.uchicago.edu/sites/default/files/change%20MA%20form.pdf
https://divinity.uchicago.edu/sites/default/files/change%20MA%20form.pdf
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Field Education: Overview 
 
 

The field education components of the MDiv program offer students the opportunity to integrate their 
experience in communities of practice and academic studies to further their professional formation. The aim 
of field education is not only to provide practical experience in the arts of religious leadership, but also to 
foster a dynamic exchange between the student’s coursework and practical experience in lived communities.  
 
Toward this end, each student participates in three field education exercises concurrent with their MDiv 
coursework: 
 

❖ In the first year of study, students engage a local faith-based organization, listening to and learning 
from staff, participants, and the wider community context.  
 

❖ During their second academic year, students participate in a year-long site placement in a local 
religious community of practice under the supervision of a Site Supervisor and the Director of Field 
Education and Community Engagement.  

 

❖ To be completed at any time across the three years, each student is required to complete an 
additional field education intensive, which may be another broad-based internship in a 
community of religious practice, or a more focused experience in some particular facet of religious 
leadership, such as hospital chaplaincy (CPE), non-profit management, or policy advocacy.  

 
The Director of Field Education approves all student field experiences and serves as the contact point 
between the Divinity School and the field site. 
 
 

Field Education: Year-long Site Placement  

In the 2nd year, each student works 15–20 hours per week in a local religious community of practice, under 

the direction of an on-site supervisor. Students participate in the process of site selection, in consultation 

with the Director. The student meets with their appointed supervisor for at least an hour each week to 

reflect on their work and goals, as outlined on their Action Plan (Appendix B). The student is strongly 

encouraged to form a support team of three to five people from the site that can provide additional 

feedback and support during the year. 

 
In conjunction with the year-long site placement, students are enrolled in the Practicum course for the year. 
As part of the course, the Director of Field Education visits the student’s site in order to observe their 
leadership in action and provide feedback. At any point in the year, additional meetings between the student, 
supervisor, and director are available upon request by either student or supervisor.  

Students engaged in the second-year field education placement receive stipendiary aid from the Divinity 
School in the amount of $9000 ($3000 per quarter). This is to offset the costs of any employment the student 
can no longer enjoy due to time constraints, as well as associated travel costs to/from the site. Field 
placement sites are not expected to make further financial contributions, although considerations can be 
made to cover student transportation costs if the site requires extensive travel. 
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2nd Year Placement: Timeline and Expectations  

 

First Year 
Winter-Spring Quarter: 

Placement Selection: The student and director work together to compile options for a site placement 
that best match the student’s interests and needs. Students are then highly encouraged to visit each site at 
least once. Finally, students approach site leadership to see whether the commitments of hosting a student are 
of mutual interest and need. If the site and student agree to the expectations set out by the Divinity School, as 
outlined in the Learning Agreement, it is signed and submitted to the Director. (Appendix A) 

Submit Learning Agreement: The Learning Agreement outlines the expectations and responsibilities 

of each party for the year ahead. The document is completed when all three parties—student, site supervisor, 
and the Director—have agreed that the site will serve as the student's placement. Signed Learning 
Agreements may be submitted as soon as an agreement is reached and should be completed no later than 
the last day of Spring Quarter. 

NOTE: The Learning Agreement is only meant to document the broad expectations for students and 
supervisors. There will be an additional document that will ask for a position description and the student’s 
specific learning goals. Even though it is not due until the fall quarter of the second year, it is wise to draft in 
Spring the position description you will eventually submit.  

 

Second Year 
Fall Quarter: 
Start Dates: Students begin field work the first week of winter quarter and end the last week of the Spring 
quarter, unless otherwise agreed to by student, site, and director. Exceptions can include when a site’s 
academic calendar begins earlier (and ends earlier) than the Divinity School’s.  

Availability: The courses that accompany field education in the 2nd year are held the same times 

throughout the year to allow for maximum flexibility. This means that students minimally are in class 

Fridays 9:30-12:20 and Wednesdays 9:30-10:50am. Additionally, students take at least one other class per 

quarter.  

Students are responsible for communicating their class responsibilities to supervisors, and finding an agreed-

upon consistent schedule for their internship.  

Students are expected to maintain their hours during any Finals Week. However, if otherwise arranged with 

a supervisor, the student may flex those hours.  

 

Ethics and Boundaries Workshop: At the start of their internship, all students will participate in 

a required workshop on ethics and boundaries for religious leaders. This workshop is designed to introduce 
and address some of the specific issues potentially encountered as a student religious leader. 

Submit Position Description and Learning Goals Form: The student and 
the Site Supervisor will collaborate on a position description and the student’s learning goals, and 
the student will submit the form for Practicum.  

  

The Director of Field Education and Community Engagement must also approve the description and goals. 
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Meetings and Evaluations: Evaluations for field placements happen in the context of the Practicum 

course. In the Fall, students and supervisors will meet with the Director to assess the feasibility of the work 

plan and goals and make any necessary adjustments. At the mid-point and end of the field placement term 

(mid-January and late May) supervisors will be asked to fill out an evaluation form in partnership with their 

student, based on the student’s articulated learning goals.  

Note: At any point in the year, additional meetings between the student, supervisor, and director are 

possible if requested by either the supervisor, student, or director.  

End of Winter Quarter: 
Observations: Once before the end of the winter quarter, students will be observed, preferably on-site 

(by either the Director of Field Education or the Director of Ministry Studies) at a time of the student’s 
choosing. This observation date should be an occasion that exemplifies some aspect of their work or 
community, and for which they would like feedback. Only one observation for both Fall and Winter quarters is 
required. However, it is requested that students provide more than one date/opportunity, to provide 
maximum flexibility.  

 

FORMS:  

The Learning Agreement 

 
The Learning Agreement serves as the basic contract between the student, supervisor and Divinity School. 
Below are the expectations it outlines for each party for the duration of the academic year. If a student is 
consistently not adhering to the expectations as outlined in the Learning Agreement (for example, not 
attending supervision meetings), the student and supervisor will work with the Director to design a 
performance improvement plan, putting in place further accountability and support, so that the student can 
successfully meet the expectations of the agreement. (The Learning Agreement can be found in Appendix A)  

 
 

Position Description and Learning Goals 

 

At the beginning of the Fall term, the student and supervisors will draft a description of the student’s role and 
accompanying learning goals. These goals can be adjusted throughout the year and will serve as the main 
point of reflection and evaluation for the student.   
Learning Goals: Students are required to name 2-4 Learning Goals to be addressed throughout the course 
of the year. These goals should be clear, specific, and able to be assessed at each evaluation. Broad, 
unmeasurable goals such as “I want to learn how a church works,” or “I want to think more about religious 
leadership,” will not be helpful. Clearer goals with specific metrics will be of better use to the student and 
supervisor. An example of such goals might be, “I want more experience in leading meditation,” or “I want 
to consider critically the challenges and opportunities of working with volunteers vs. a paid staff in this 
religious community.” Students may amend their position description during the year and refine their learning 
goals as needed, in consultation with the Site Supervisor and the Director. This is a normal and even healthy 
reflection of the ever-changing dynamic of practicing religious leadership in the context of community. An 
example of the position and goals form can be found in Appendix C. 
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Field Work Intensive  

A third field work component offers the opportunity for students to engage in elective 
training in some aspect of religious leadership and practice. Unlike the second-year internship, this 
requirement can be accomplished outside of a religious community, and is an intentionally open-
ended requirement, thus it’s “elective” status. Regardless of where it occurs, it still functions as a 
workshop for the integration of academic study and theory with religious leadership and practice. 
Likewise, this field work should foster the continuing commitment to deep reflection on religious 
leadership and practice in the context of a closely supervised working relationship with a professional 
practitioner. 
  

Often this requirement is met by exploring a specific vocational path such as hospital 
chaplaincy, campus ministry, community organizing, adjudicatory administration, or other 
specialized areas. This requirement may be satisfied by working at the site full-time for three 
months or spreading out the work over a longer period for the same number of hours. The 
particulars of the field work experience are open to the specific interests of the student, provided 
that the student can demonstrate that the internship offers some direct involvement in the practice 
of religious leadership. Students may choose to complete their field work requirements at any stage 
of the program, with the exception of the 2nd year (hours must be completed separately from site 
placement). Many elect to use the summer after their first or second year to engage their particular 
field work selection. Any internship much be sufficient to fulfill 400 hrs of work (40hrs/wk at 10 
weeks equivalent) and requires a designated on-site supervisor. (See Appendix D) 
  

All students must have their field work approved in advance by the Director of Field 
Education and Community Engagement. In some instances where the internship is in a less 
structured setting the student may be required to make additional supervisory arrangements with the 
Director of Field Education and Community Engagement. The Divinity School provides a stipend 
for all field work, and tuition reimbursement for an accredited unit of CPE or similar field work 
program if that tuition exceeds $500. The Field Work Contract is due by the eighth week the 
quarter before field work will begin in order to ensure payment of the stipend. Students are not 
allowed to receive a stipend for an internship from more than one office of the Divinity School.  
If a student will receive degree credit for an internship, as outlined above, they may not seek or 
receive additional funding for that same internship via UChicago Grad or Divinity School 
supplemental funding resources.   

 
 

Addressing Conflict at Sites 

 
It is important for the Ministry Program, sites, and supervisors each to take every initiative possible to 
maintain healthy relationships among sites, students, and the Divinity School. Every effort will be made to do 
so in the event of a conflict. Similarly, if a student is not meeting the expectations outlined in the Learning 
Agreement, every effort will be made to find a resolution that is amenable to all.   
 
The following are steps to be followed if a situation arises in which intervention by the school is eventually 
needed, due to a site conflict, or a student not preforming their agreed-upon responsibilities as outlined in the 
position description.  
 
 

1) Initial Resolution Meeting: the student and supervisor should meet in person for a conversation 
related to the issues of concern to see if a positive way forward can be achieved. 
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2) Draft a Performance Improvement Plan (PIP):  After an initial meeting, if a 

student is consistently not adhering to the expectations as outlined in the Learning 

Agreement (for example, not attending supervision meetings), or an initial 

resolution to the conflict has not been found, the student and supervisor will 

work with the Director to either renegotiate the position description, or design a 

performance improvement plan. The PIP should seek to put in place further 

accountability and support, so that the student can successfully meet the 

expectations of the agreement. This plan 1) should specify the areas of 

improvement (meeting deadlines, being on-time, following proper reporting 

structures on projects, etc.)  2) indicate what constitutes improvement in each 

area, and 3) designate a deadline/follow-up/check in time to assess the progress. 

4) A copy of the plan should be sent to the Director.  

 

3) Performance Improvement Plan Assessment and Follow Up: At the appointed 

deadline, the director and supervisor assess if sufficient progress has been made. 

If the stipulations of the plan have been adequately addressed, then no further 

action is needed. The performance improvement plan does stay on record.  

 
4) Early Departure from Field Placement   

 
If the stipulations of the plan are not met by the appointed deadline, a second meeting takes place, 
involving other persons as applicable and appropriate. If resolution involves the student leaving the 
internship before the designated end date, the Director writes an explanation and provides it to all parties, 
copying the Director of Ministry Studies. In the event that a student is unable to meet the requirements 
in a PIP and departs early, the student receives an Incomplete for that quarter of Practicum and the 
Director’s written statement is placed in the student’s file.  
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Clinical Pastoral Education  
 

Completing one unit (summer intensive) of Clinical Pastoral Education (CPE) is one way to fulfill the 
Divinity School’s field work requirement. Although not required by the Divinity School, many Christian 
denominations do require one unit of CPE for ordination, consecration, or certification. It is also a 
requirement for any student pursuing certification in chaplaincy. CPE, however, is open to students of all 
religious affiliations. All students are thus encouraged to inquire about their religious tradition’s policies 
regarding completing a unit of CPE. 

 **Students working to complete a unit of CPE need only submit their supervisor’s final 
evaluation and their final self-evaluation in lieu of the field work contract and evaluations.** 

 

There are many CPE programs available locally in and around Chicago as well as throughout the 
country. All CPE programs use the same universal application.  

For more information on the history and practice of CPE, including application forms and a list of 
centers that offer CPE, please consult the National Association for Clinical Pastoral Education. More 
information on specific opportunities for CPE units offered in the Chicagoland area is offered at the 
Divinity School’s annual “CPE Info Night”, hosted at the beginning of the autumn quarter. 

 

 

 

 

 

 

 

http://www.acpe.edu/
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Senior MDiv Thesis and Project 
 

Purpose 
The Senior MDiv Thesis and Project is an in-depth exploration of a question or issue in that demonstrates a 
student’s ability to foster thoughtful, rigorous, and relevant dialogue between university, wisdom traditions, 
and society. In the thesis writing process, students have the opportunity to research a contemporary problem 
or possibility of religious life or leadership, trace the intellectual heritage of a selected issue and make a 
thoughtful contribution to the practical theological conversation. As such, the Senior Thesis Project serves as 
the culmination of the student’s Divinity School work. 
 
Thesis ideas might emerge from course readings and lectures, classroom discussions, observations from site 
placements or other field work; in every case, the articulation of the problem, as well as the statement of a 
thesis and elaboration of an accompanying argument will be grounded in the textual, historical, and 
constructive studies that are integral to the MDiv curriculum. Ideally, the thesis makes use of research and 
writing from previous courses and is informed by the student’s practice and reflection in field education and 
fieldwork. 
 
Successful completion of the Senior MDiv Thesis Project consists of three parts:  
 

● Participation in the Thesis Seminar  
● Completion of a 35-page paper, due at the end of winter quarter of the third year 
● A public presentation of thesis findings in the spring quarter of third year 

 

Defining the Issue and Approach 
It comes as no surprise that most people begin research projects with a topic that interests them. The initial 
task of research is to transform that interesting topic into an issue, question, or problem that the research will 
be designed to resolve by creating a hypothesis, an argument, or an interpretation. Different issues require 
different resources and methods in order to address them effectively. One might ask, for example, “How did 
things get to be the way they are?” The question assumes that a historical method will supply important parts 
of the answer. On the other hand, one might ask, “How is this idea or practice related to that idea or 
practice?” For questions of this systematic and relational type, the scholar frequently turns to such disciplines 
as theology, philosophy of religion, or ethics. The movement from topic to issue is the crucial first step of 
effective scholarship, and students can find helpful suggestions about this process in The Craft of Research, by 
Wayne C. Booth, Gregory G. Colomb, and Joseph M. Williams.  

 
The articulation of the thesis issue should arise and draw its principal resources from the educational 
experience of the University of Chicago—broadly conceived to include faculty, courses, field education, 
experience of religious leadership and practice, and fellow students. That is to say, the thesis engages both the 
lived experience and wisdom of communities of practice, and the critical and constructive resources of our 
classrooms. It is conceived in and aimed towards mutually enriching conversation among multiple 
stakeholders.  

 

Schedule 
It is wise to keep the senior thesis in view from the time a student matriculates in the MDiv program. 
Students should be attentive to the questions raised by their study and practice, and should plan coursework 
that will promote proficiency in a particular area of study, discipline, or theological method, as well as 
accumulating experience and insight into an identified issue in religious leadership or engagement.  
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During the spring quarter of the second year and the following summer, each student works independently, 
confers with the seminar leader or Director of Ministry Studies, and consults other faculty members to (1) 
define the issue that the thesis will explore, (2) clarify the method or approach, (3) identify an advisor, and (4) 
identify primary resources.  
 
A thesis proposal with approval from the faculty advisor is due during the fall quarter of the third year. (The 
seminar leader will establish the deadline.) The thesis proposal (no more than 5–6 pages, or 1,500 words) 
includes the following elements:  
 

● A statement of the issue in religious leadership or practice 
● The thesis about that issue 
● A description of the approach or method to be employed in exploring the issue 
● A 1–2 page annotated list of primary resources—texts and possibly resource persons—to be 

consulted 
● The name of the faculty member who has consented to advise the thesis  

 
The proposal is to be submitted with a cover sheet signed by the student and faculty advisor. This proposal 
reports to the Committee on MDiv Studies the student’s intention to participate in the thesis process, the 
thesis title, and the name of the faculty advisor. An example of this cover sheet is included in the appendix 
section of the Handbook. 
 
Beginning in the autumn quarter of their final year, students will meet in regular seminar sessions once a 
month to sharpen their proposals, consider various aspects of the project, and present work in progress. The 
thesis is submitted on the established deadline at the conclusion of winter quarter, with copies sent to both 
the student’s thesis advisor and the seminar leaders.  A final copy of each thesis is bound and archived in a 
file in the ministry suite for others to read. 
 
During the spring quarter, students will make a public presentation of the central findings of the thesis. A 
brief description of the presentation design, with a presentation date, venue, and title, is also due on the last 
day of the winter quarter.  
 

Public Presentation  
The intent of the public presentation is to foster creative communication and wider discussion of the Senior 
MDiv Thesis; as the thesis is an exercise in practical or public thought, it is important to keep the public 
presentation in view from the inception of the writing process. The presentation assumes a diverse audience 
with interest in, but not necessarily previous exposure to, the paper’s findings. Students are encouraged to 
consider the public presentation as an adult education event that builds on the written project but is quite 
distinct from it.  
 
Presenters should resist the temptation to make the public presentation a synopsis of the thesis. 
Instead, identify a major point from the thesis and then create a form of presentation that will explore that 
point in an appropriate and memorable way with the audience. Past presentations have utilized a range of 
formats—panel discussions, interviews, ritual experiences or sermons with discussion afterwards, curriculum 
creation with opportunities for groups to experience some dimension of the learning material, arts exhibits 
with artist talks, and one-act plays followed by conversation between audiences and actors. 
 
Students are encouraged to plan presentation times and formats to maximize participation by a healthy 
representation of publics; fostering robust attendance at the presentation is part of the student’s leadership 
responsibility, and part of the MDiv cohort’s collegial responsibility to each other. Audiences should include 
the thesis advisor, the thesis seminar leader and Director of Ministry Studies; final scheduling must be done in 
consultation with these persons. 
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The Divinity School will promote the presentations in its calendar, but students are encouraged to learn the 
useful art of promotion as part of the work of public leadership. 

 

Evaluation Guidelines: Senior MDiv Thesis 
The grade for the Senior MDiv Thesis will be assigned in consultation between the thesis seminar leader and 
the faculty advisor for the thesis. Final grades for the course will be submitted after the successful public 
presentation of the project in the Spring quarter. Faculty are asked to evaluate the thesis with reference to the 
following rubric:  

 

Questions toward Evaluation of the Thesis 

 
Formulation 
How well does the project define its main issue? Is there a clear statement of its question or problem?  Is it 
appropriate to the project’s purpose, scope, and audience? 
 
Research 
How thoroughly has the project been researched? Does the thesis demonstrate adequate knowledge of the 
literature in its field, and of appropriate field research methodology, if relevant? 
How well does the project employ relevant scriptural/textual, historical, and theological resources?  
How effective is the project’s organization or argumentation? Is the thesis convincing? 
 
Audience(s) 
How well does the project engage its intended audience, context, and/or vocational location? 
 
Originality 
Each project should be a unique exercise in practical theological or spiritual reflection. Both the student and 
the project’s faculty advisor are encouraged to describe at least one original consideration for evaluation.  
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Dual Degree Programs  
 

 
The Divinity School offers dual degree programs with the Crown Family School of Social Work and the 
Irving B. Harris School of Public Policy Studies and the University’s Law School. These programs serve 
students who wish to combine education for religious leadership with training for social work or expertise in 
public policy. In addition to making these pursuits formally possible at the University, the dual degree 
programs allow students to complete an MDiv and an AM in social work or public policy in four years, rather 
than five if the two degrees are pursued separately. Students in the dual degree programs register for eight 
quarters in the Divinity School and four quarters in the cooperating school. The recommended arrangement 
is the completion of two years (six quarters) at the Divinity School, followed by one year and one quarter 
(four quarters) at the Crown or Harris School, followed by two final quarters at the Divinity School. Students 
enrolled in a dual program complete all of the ordinary requirements for the MDiv, but need take only 24 
courses for the degree with Crown, or 22 courses for the degree with the Harris School, rather than the full 
twenty-seven required for the MDiv degree.  
 
Additionally, the Divinity School and the Law School offer a dual degree program for students whose 
professional plans require training both in religion and in law. Students may apply to do a dual MDiv/JD. For 
more information about these programs, please contact the Dean of Students Office.  
 

Application 

Applicants must gain acceptance to both schools to enroll in a dual degree program. Normally, the 
prospective student will apply to both schools prior to matriculation, and indicate on each application his or 
her intent to pursue the dual degree. First-year MDiv students may, however, submit their application during 
their first year to the relevant AM program and enter the dual degree program upon acceptance by Crown or 
the Harris School. At each school, offers of admission are for the autumn quarter. Admission to one program 
is advantageous, but does not guarantee admission to the other; be advised that these programs have 
admission limits and so it is important to apply to Crown or Harris School at least a year before you intend to 
begin there. 
 

Financial Aid 

Students enrolled in the dual degree program will be charged the tuition of the School they are in 
residence at for the particular quarter. Likewise, students are only eligible to receive financial 
assistance from the School that they are residence at for a particular quarter. All four Schools have 
different tuition rates and divisional aid policies. It is the student’s responsibility to know their 
eligibility and plan accordingly. Students are also responsible for communicating with the Dean of 
Students about residency plans to make sure financial aid and residency is adjusted according to 
these plans. 
 

Registration 

Students in the dual degree program register for a total of eight quarters at the Divinity School and four 
quarters at Crown or the Harris School. As mentioned above, the recommended sequence is for the student 
to spend the first two years (six quarters) at the Divinity School, the third year (three quarters) and the first 
quarter (autumn) of the fourth year at Crown or the Harris School, and the final two quarters (winter and 
spring) at the Divinity School. This arrangement has the greatest potential to ensure that the student will 
participate fully in each program. It is essential that the student devote a full academic year to the required 
curriculum of Crown or the Harris School, and, given the collegial nature of the program, it is best for MDiv 
students to complete the first two years of the MDiv in the company of their entering class. This sequence 
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also has administrative advantages. Each school counts quarters of registration as a requirement for the 
degree, so the student must be registered for the required number of quarters at the respective school. It is 
also least disruptive to the student’s registration and financial arrangements (for example, for loans and Work 
study eligibility) to minimize the number of times that the student officially transfers from one school to 
another. 

 

 

Field Work (Crown School dual degree only) 

The MDiv from the Divinity School and the AM from the Crown School of Social Work each require 
students to complete two field education components. For the Divinity School, these requirements are (a) the 
field education internship (the second-year placement in a local religious community under the supervision of 
a Site Supervisor and the Director of Field Education and Community Engagement) and (b) an elective unit 
of field work (a more focused field experience, usually completed over the summer).  
 
The Crown School requires two year-long field work assignments (first year: 480 hours for the Core, second 
year/summer: 640 for Clinical Concentration and 496 for Administration Concentration). Students in the 
dual degree program must meet the field education requirements of both schools, but are usually able to 
arrange for the second year-long field work requirement at Crown to fulfill the second field work requirement 
of the Divinity School as well. They are thus able to complete the field education requirements for both 
degrees with three field placements, rather than the four that would be necessary if the degrees were 
completed separately. This arrangement is subject to the approval of the Director of Ministry Studies at the 
Divinity School.  
 

 

Curriculum and Integration 

The dual degree programs have much to recommend them, but they do not provide the student with as much 
latitude in arranging his or her curriculum as would be the case if the student were pursuing the degrees 
separately. Particularly in the fourth year, when completing the second year of study at the Crown School or 
the Harris School, the Senior MDiv Thesis, and culminating coursework at the Divinity School, students can 
experience conflicts in scheduling that, while inevitable, nonetheless frustrate good intentions. It is wise for 
students to aim to complete a substantial portion of the coursework required for the MDiv during the first 
two years at the Divinity School. We encourage students to use the Senior Thesis Project as a way to formally 
synthesize their work in the two programs. It is highly recommended that students retain co-advisers, one 
from the Divinity School, and one from Crown or Harris School, to assist them in a Senior Thesis Project 
that will facilitate this integration. 
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Chaplaincy Concentration 
 
MDiv students who anticipate careers in institutional chaplaincy will benefit from interdisciplinary 
coursework providing deeper insight into various systems such as health care, higher education, the carceral 
system, or the military. The chaplaincy concentration requires students to complete one unit of fieldwork in a 
setting that is supervised by a chaplain, plus 3 courses: 
*A core course in chaplaincy, taught in the Divinity School every other spring quarter (required) 
Plus two of the following: 
*An elective course in an applicable policy topic at the Harris School (education policy or health care policy)  
*An elective course pertinent mental health issues at the Crown School (ie, Death and Grief, Trauma-
informed practice)    
*An elective course in some aspect of chaplaincy as practiced in student’s tradition (from one of our 
neighboring institutions, or taught here by visiting practitioners). 
 

 

University-wide Certificate Programs 
 
Several University departments offer interdisciplinary certificate programs that are open to all 
graduate students, providing the opportunity for MDiv students to think broadly and critically about 
some aspect of public engagement. The structure of these programs vary, as do the application 
processes. See, for example: 
 

• Certificate in Global Conflict Studies  

• Certificate in Health Administration and Policy  

• Certificate in Social and Economic Inequality  

• Certificate in Gender and Sexuality Studies  

• Certificate in non-Profit Management  

• Certificate in Education and Society 
 

 

 

 

 

 

https://harris.uchicago.edu/academics/design-your-path/certificates/certificate-global-conflict-studies
https://gphap.uchicago.edu/
https://harris.uchicago.edu/academics/design-your-path/certificates/certificate-social-economic-inequality
https://gendersexuality.uchicago.edu/academic/grad/certificate.shtml
https://crownschool.uchicago.edu/academic-programs/certificate-non-profit-management
https://voices.uchicago.edu/coed/masters-certificate/
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Additional Resources 

 

Registration at Outside Institutions 

It is possible for MDiv students to enroll in up to four courses beyond the University to meet ordination, 
traditional formation, or other professional requirements, with an additional two courses possible, pending 
approval of the Committee on Ministry Studies. This can happen at either affiliated or non-affiliated 
institutions.  
Affiliate Schools: The schools with which the Divinity School has a formal registration agreement are 
currently: Catholic Theological Union, Chicago Theological Seminary, Bayan Islamic Graduate School, the 
Lutheran School of Theology at Chicago, McCormick Theological Seminary, Seabury Western, Garrett 
Evangelical Seminary, and Meadville/Lombard. (New partnerships are in process at the time of this printing). 
These courses will show up as listed on a student’s transcript.  
 
Non-Affiliate Schools: It is possible for students to enroll in courses at institutions with which the Divinity 
School does not have formal registration agreements. In these cases, ancillary fees, such as those of affiliation, 
may apply: these are the student’s obligation. Students pursuing bi-registration at a non-affiliated school will 
be enrolled in a Reading and Research course with the Director of Ministry Studies in the appropriate 
University of Chicago quarter; this placeholder course will be graded pass/fail, where a passing grade is a B- 
or better, upon receipt of a final transcript (recording the course title and grade). It is the student’s responsibility to 
negotiate the registration process at the non-affiliated institution and to arrange to have a final transcript for the course 
sent to the Divinity School Dean of Students office. 
 
To Register: Regardless of affiliation, students should complete the bi-registration form. Note that the 
Director of Ministry Studies must approve each course in advance. Students may not take courses at schools 
that duplicate those offered at the Divinity School. Students should: 1) Complete the form and obtain 
signatures of the Director of Ministry Studies and Dean of Students 2) Submit it to the Dean of Students’ 
Student Office for approval and processing.   
 
Further logistical considerations: Students should be advised that since most other schools are on the 
semester system (and the Divinity School is organized in quarters) special attention must be paid to these 
schools’ starting dates: generally early September, for the autumn semester (these course listings are available 
in April) and early February for the spring semester (these course listings are available in November). 
Students will not be allowed to join a such a class after the first week of the semester. Once the petition has 
been approved by the Divinity School and submitted to the other school’s registrar, the student must also 
register for this course online during the regular Divinity School quarterly registration process, so that the 
credit will appear on the student’s UChicago transcript. Students are responsible for making sure the 
Divinity School receives the transcript for the seminary course to post the grade to the University of 
Chicago transcript. 

 

Advising 

The Director of Ministry Studies acts a general advisor to all students in the MDiv program. The Director of 
Field Education and Community Engagement has particular responsibility for advising and directing MDiv 
students in the completion of their field education requirements. The Dean of Students office has special 
responsibility for matters pertaining to registration, financial aid, disciplinary issues, and graduation.  
 

https://divinity.uchicago.edu/sites/default/files/Bi-Registration%20Application%20Writable_2023.pdf


26 
 

First-year students are also assigned a faculty advisor and are encouraged to consult with that person 
throughout the year as their academic interests develop. Should those interests suggest changing advisors, 
students may elect to change their faculty advisor by submitting the Change of Advisor Form (on Dean of 
Students webpage). MDiv students are encouraged to consult with various faculty in their areas of interest 
throughout their courses of study and will be asked to secure a faculty thesis advisor as part of the proposal 
process for the Senior Thesis—this faculty person may—but also does not need to be—the same as the 
student’s overall faculty advisor. MDiv students are expected to have a thesis advisor by the end of the 
second year. 
 
 

The Committee on MDiv Studies 

The Committee on MDiv Studies oversees curriculum, degree requirements, the conceptual foundation of the 
program, and it also reviews student petitions. Its membership includes a revolving group of faculty (one of 
whom serves as chair of the committee) and several standing members: the Dean of Students, the Dean of 
Disciples Divinity House, the Director of Ministry Studies, and the Director of Field Education and 
Community Engagement. The Committee meets twice per quarter. Its agenda is set by the faculty committee 
chair, in consultation with the Director of Ministry Studies.  

 

 

 

  

https://divinity.uchicago.edu/sites/default/files/Masters%20Change%20of%20Advisor%20Form%20Writable.pdf
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Religious Practice and Community Life 
 
MDiv students have a dual challenge and opportunity in their first year: to explore the breadth of spiritual 
practice in our city, locating a community that will support and deepen your own practice during your studies, 
and to begin the process of identifying a field placement site for your second year. There are options within 
the University and the immediate neighborhood. Below is a non-exhaustive list:  
 
Open Space: Bond Chapel 
Open Space is exactly that—an intentional space for non-sectarian, multi-religious community which centers 
reflection and prayer. This weekly 30-minute gathering provides the Divinity School community with unique 
opportunities for conversation, reflection, and fellowship around the things that enliven us, weigh on our 
hearts and minds, and give our work here meaning. To volunteer to speak contact Rachel Berkebile. Follow 
Open Space on Instagram: @uchiopenspace.  
 
 
Buddhist:  
Hyde Park Zen Meditation: Spiritual Life and Ancient Dragon Zen Gate provide zazen meditation, dharma 
talks about their practice, and community discussion on Wednesday evenings from 6pm to 7:30pm. Email: 
hydeparkzen@googlegroups.com. 
 
Christian: 
Episcopal Eucharist  
On Sunday at 5:30 pm (Eucharist) and on Wednesdays at 5:30 pm (Evening Prayer), Brent House sponsors a 
simple service with communion, and often a meal together afterward. All are welcome. 
 
Roman Catholic Eucharist 
Mass is offered at a variety of times on Sundays at the Calvert House, the Catholic Center at the University.  
 
Jewish 
Hillel 
UChicago Hillel is the center and catalyst for Jewish life at the University of Chicago. Hillel welcomes 
students of all backgrounds and hopes to foster an enduring commitment to Jewish life, learning and Israel. 
Weekly Shabbat services begin at 6:30pm and dinner begins at 7:30pm on Friday evenings.  
 

Chabad 
The Rohr Chabad Center was founded on the principle that Jewish students, regardless of personal practice, 
deserve a space on campus where they can feel comfortable, without labels or judgment. Friday Night 
Services are at 6:30pm and dinner at 7:15pm. info@chabaduchicago.com. 

 
Muslim 
Jumu’ah Prayer times 
Insha’Allah, Jumu’ah prayer is hosted by the UChicago Muslim Students Association and will be held in Bond 
Chapel every Friday at 1:30 pm. Follow the MSA on Instagram: @uchicagomsa for all event information. 

 
 

UChicago Spiritual Life has a variety of on-campus programs and spaces designed to provide restoration, 
including 20 Minutes Still, and Yoga at Rockefeller, open to all students.  See their full list of programs and 
spaces.  

mailto:hydeparkzen@googlegroups.com
https://www.brenthouse.org/
https://uofccatholic.com/
https://www.uchicagohillel.org/
https://www.chabaduchicago.org/
mailto:info@chabaduchicago.com
https://voices.uchicago.edu/msa/
https://www.instagram.com/uchicago_spirituallife/?hl=en
https://www.instagram.com/uchicago_spirituallife/?hl=en
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Swift Hall Groups and Resources 

 
Divinity Students Association (DSA) 
 
The Divinity Students Association (DSA) is an organization run by and for University of Chicago Divinity 
School students. Every registered Divinity School student is automatically a DSA member. The organization 
contributes to many spheres of life in the Divinity School, including academic, professional, and social. 
Above all else, the DSA strives to foster a true community of Divinity students from every degree program. 
The Divinity Students Association was founded in the early 1960s and has operated as an independent 
nonprofit (501c3) within the Divinity School since 1968. The DSA is focused on pursuing three goals: 

[1] to enhance student life and research; 
[2] to foster collegiality and social cohesion; 
[3] to work with the Divinity School administration in areas pertaining to student needs. 

Throughout the academic year, the DSA hosts events, including the (in)famous 4-8’s and pub nights, 
supports students through grants, the Swift Cares Fund, myriad academic clubs, and serves as liaison between 
the student body and administration. To receive information about DSA events and activities, contact DSA at 
contactdsa@lists.uchicago.edu, subscribe to the DSA listserv at https://lists.uchicago.edu/web/info/dsa,  or 
visit dsa.uchicago.edu.  
 
The DSA funds several clubs for the benefit of the student body and the Swift Hall community. There are 
three types of clubs: 
 

● Affinity Groups: These groups are organized around identities that are under-represented and/or 
marginalized in the Divinity School and they build community and space for people of those 
identities. 

● Student-Founded Clubs: These are clubs organized by students around particular interests not 
covered by the Academic Area Clubs or Identity Clubs. 

● Academic Clubs: These are clubs organized around the Divinity School’s areas of studies. Some are 
partially funded by the area or by CAS. 

 
Check out the full list of clubs and descriptions. Contact DSA President Tony Beall (ajbeall@uchicago.edu) 
or reach out to club leaders at divinitystudentsassociation@gmail.com 
 
BONDS (Building Opportunities and Networks for Divinity Students) Peer Mentorship Program 
Peer mentors support emotional and academic well-being of incoming students through regular email check-
ins, Zoom meetings, and social events. Peer mentors may answer questions about campus and student life, 
moving to Chicago, experience with remote and on-campus courses, languages, etc. They may also direct 
students to the appropriate person in the Dean of Students Office or on campus for additional support. For 
more information about the Dean of Students office, visit the website (https://divinity.uchicago.edu/our-
community/dean-students). 

 

 

 

 

 

mailto:contactdsa@lists.uchicago.edu
https://lists.uchicago.edu/web/info/dsa
https://dsauchicago.org/
https://uchicagoedu-my.sharepoint.com/personal/dornfeld_uchicago_edu/Documents/(http:/dsa.uchicago.edu/clubs
mailto:ajbeall@uchicago.edu
https://divinity.uchicago.edu/our-community/dean-students
https://divinity.uchicago.edu/our-community/dean-students
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Resources for Personal Growth 

 

Graduate school is a time of growth and self-development. With that growth can come stress and the need 
for formal self-reflection. Many students seek guidance in the form of spiritual direction, pastoral counseling, 
or therapy, especially when offering spiritual support to others in field work settings. Here are a few options 
to consider if you are looking for spiritual growth or a place to go for help with crises large or small. 

 

Student Counseling Services  

5555 S. Woodlawn Ave., 773-702-9800 
All students are permitted up to ten free visits with a counselor at SCS, after which counselors can refer 
students to therapists and counselors approved by student insurance. 

 

Spiritual Life Office 

Ida Noyes Hall, Room 034, spirit@uchicago.edu 
Spiritual Life serves as a destination for all things spiritual and religious at the University of Chicago. 
We address the complexities of religious encounter in the 21st century and provide a space for members of 
the University community to ask big and small questions about meaning and purpose. 
 

Institute for Spiritual Leadership 

5498 South Kimbark Avenue, 773-752-5962  
Several MDiv students have made use of the spiritual direction at ISL. ISL describes itself as “an 
independent, not-for-profit corporation. Its purpose is to enhance in all persons the capacity for spiritual 
leadership essential to facilitating growth and transformation in people, of organizational systems, and of 
societal structures thereby promoting a more just, humane and sustainable world.”  

 

Center for Religion and Psychotherapy 

30 N. Michigan Ave., Suite 1920; 312-263-4368 
The Center for Religion and Psychotherapy is a not-for-profit organization with offices throughout the 
greater Chicago area. The Center provides in-depth psychotherapy that attends to religious and spiritual, as 
well as psychological concerns. In addition, CRPC offers consultative services, as well as continuing education 
opportunities for clinicians, academics, and religious leaders. Members of the faculty and staff represent a 
variety of different religious traditions and approaches to religious and spiritual life.  
 

The Claret Center 

5536 S. Everett, 773-643-6259  
Located on the east side of Hyde Park, Claret offers psychotherapy, massage therapy, spiritual direction, and 
other services. More information is available at http://www.claretcenter.org. 

 

Khalil Center 

info@khalilcenter.com 
The Khalil Center is a psychological and spiritual community wellness center advancing the professional 
practice of psychology rooted in Islamic theology. 
 

Intraspectrum Chicago Intraspectrum-chicago.com 

773.750.3505;  intake@intraspectrum-chicago.com 
A variety of counseling services (individuals, couples, group and family) for the LGBTQI community. 
  

http://crpchicago.org/
http://www.claretcenter.org/
mailto:info@khalilcenter.com
https://khalilcenter.com/
https://intraspectrum-chicago.com/
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CAMPUS RESOURCES 
 

Academic Support Resources  

Center for Identity & Inclusion- https://inclusion.uchicago.edu/ 
Chicago Center for Teaching and Learning- https://teaching.uchicago.edu/ 
Housing Resources- https://grad.uchicago.edu/life-at-uchicago/housing/ 
DDH Housing- https://ddh.uchicago.edu/community/student-housing/ 
UChicago Residential Properties- http://rp.uchicago.edu/ Office of International Affairs- 
https://internationalaffairs.uchicago.edu/ Spiritual Life- https://spirit.uchicago.edu/ 
UChicago Bursar Office- https://bursar.uchicago.edu/divinity-school-2-3/ UChicagoGRAD- 
https://grad.uchicago.edu/ 
Academic Exchange Programs- https://grad.uchicago.edu/academic-support/academic- exchange-program/ 
Career Development- https://grad.uchicago.edu/career-development/ 
Council on Advanced Studies Workshops- https://grad.uchicago.edu/academic- support/council-on-
advanced-studies-workshops/ 
Diversity & Inclusion- https://grad.uchicago.edu/life-at-uchicago/diversity/ 
English Language Institute- https://esl.uchicago.edu/ 
Family Resources- https://grad.uchicago.edu/life-at-uchicago/family-resources/ 
Fellowships Office- https://grad.uchicago.edu/fellowships/ 
Library Services https://www.lib.uchicago.edu/  ID & Privileges Office https://ipo.uchicago.edu 
Email: ipo@uchicago.edu 
Office of International Affairs https://internationalaffairs.uchicago.edu 
Student Disability Services https://disabilities.uchicago.edu 
Writing Support https://grad.uchicago.edu/academic-support/writing-resources/ 
 

Health and Wellness Resources 

Chicago Student Wellness: 773.834.9355   
Nurse Advice Line (after UChicago Student Wellness business hours): 773.834.9355 
24/7 Therapist-on-Call: 773.702.3625 
Healthiest You 24/7 Doctor: 855.866.0895 
UChicago Medicine Emergency Room: 773.702.6250  
Spiritual Life https://csl.uchicago.edu/life-on-campus/spiritual-life/ 
Timely Care Mental Health Support On-Demand: timelycare.com/uchicago 
 

Safety and Security Resources 

University of Chicago Police Department (UCPD) From a campus phone: 123; From any phone: 
773.702.8181 
Dean-on-Call: Call the UCPD at 773.702.8181 or text via the UChicago Safe App 
Sexual Assault Dean-on-Call: Call the UCPD at 773.702.8181 or text via the UChicago Safe App  
Office for Sexual Misconduct Prevention and Support, Deputy Title IX Coordinator for Students: 
titleix@uchicago.edu 
Jeremy Inabinet, Associate Dean of Students in the University for Disciplinary Affairs: 773.834.4837  
Bridget Collier, Associate Provost for Equal Opportunity Programs Title IX Coordinator for the University: 
773.702.5671 
Bias Education & Support Team (BEST): Online reporting form 
 
 
 
 
 

https://inclusion.uchicago.edu/
https://teaching.uchicago.edu/
https://grad.uchicago.edu/life-at-uchicago/housing/
https://ddh.uchicago.edu/community/student-housing/
http://rp.uchicago.edu/
https://internationalaffairs.uchicago.edu/
https://spirit.uchicago.edu/
https://bursar.uchicago.edu/divinity-school-2-3/
https://grad.uchicago.edu/
https://grad.uchicago.edu/academic-support/academic-exchange-program/
https://grad.uchicago.edu/career-development/
https://grad.uchicago.edu/academic-support/council-on-advanced-studies-workshops/
https://grad.uchicago.edu/academic-support/council-on-advanced-studies-workshops/
https://grad.uchicago.edu/life-at-uchicago/diversity/
https://esl.uchicago.edu/
https://grad.uchicago.edu/life-at-uchicago/family-resources/
https://grad.uchicago.edu/fellowships/
https://www.lib.uchicago.edu/
https://ipo.uchicago.edu/
mailto:ipo@uchicago.edu
https://internationalaffairs.uchicago.edu/
https://disabilities.uchicago.edu/
https://grad.uchicago.edu/academic-support/writing-resources/
https://csl.uchicago.edu/life-on-campus/spiritual-life/
http://timelycare.com/uchicago
https://safety-security.uchicago.edu/services/uchicago_safe_mobile_safety_app/
https://safety-security.uchicago.edu/services/uchicago_safe_mobile_safety_app/
https://cm.maxient.com/reportingform.php?UnivofChicago&layout_id=9
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Emergency Assistance 

 

The University of Chicago understands there may be additional unanticipated and unexpected costs you will 
need to manage during your academic career beyond those accompanying enrollment. 
Emergency Assistance Programs are available to assist only currently matriculated degree-seeking students 
through the Office of the Bursar. 
 
The Emergency Assistance Program includes three types of assistance: 
1. Emergency Grant 
2. Living Expense Advance 
3. Emergency Loan 

 

All Emergency Assistance Programs can be applied for at my.UChicago.edu. Go to Finances -> 
MyAccount-> Emergency Assistance. 
 
Emergency Assistance applications are reviewed for each type of assistance and awarded dependent on 
eligibility criteria, award funding availability, and if required, student acceptance. 
If an application does not meet any of the eligibility criteria for any of the available funding types the 
application will be denied. 
 
All applications will be reviewed by the Bursar within 2-3 business days. Any incomplete requests for 
outstanding information required for awards for more than 5 business days will result in cancellation of your 
application. 
 
Notice of the status of your application and the funding type you have been awarded is sent via your 
UChicago email. All funds are distributed via my.UChicago Direct Deposit System. Please review your 
enrollment at my.UChicago > Account > Direct Deposit after completion of your application. 
  

https://bursar.uchicago.edu/financial-wellness/emergency-assistance-programs
https://portal.uchicago.edu/ais/
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DIVINITY SCHOOL POLICIES 
 

Leaves of Absence 

The University recognizes that there may be times when students have compelling reasons to interrupt their 
studies to focus on other activities, such as attending to a serious health issue, caring for a new child, or 
completing mandatory military service. In these instances, students should consult the Dean of Students, who 
will help them determine whether a voluntary leave of absence is appropriate. All leaves of absence must be 
approved by the Dean of Students in advance of the student’s break in their studies. 
 
Students who are approved for a voluntary leave of absence may qualify for a full or partial tuition refund 
according to the schedule published by the Office of the Bursar (http://bursar.uchicago.edu/tuition-refund-
schedule). 
 
Availability of student health insurance (U-SHIP) during a leave of absence will be governed by the student 
health insurance policies at the time the leave is taken. Other University privileges, facilities, and services are 
not available to students on leaves of absence, unless otherwise indicated. Students on a voluntary leave of 
absence cannot hold work-study or maintain University student employment positions. 
 
Students may apply for a personal leave of absence for any reason. A student may be approved by their Dean 
of Students for a leave of absence of up to four academic quarters. 
 
Students may apply for a medical leave of absence if temporarily unable to continue in their program due to 
illness or injury, or a mental health condition that significantly interferes with their ability to participate in the 
academic environment safely and successfully at the Divinity School. A student may be approved for a 
medical leave of absence by their Dean of Students for up to four academic quarters.  
 
A medical leave allows students time away from the University for treatment and recovery, with the goal of 
restoring health. Students are not expected to complete academic work during a medical leave.  While on a 
medical leave of absence, students are eligible to maintain university health insurance (U-SHIP) for up to four 
quarters. Students on MLOA with U-SHIP will have access to UChicago Student Wellness.  
 
When submitting a request for MLOA, students are required to submit a letter of support from a managing 
medical professional. This letter should state that the student is under care for a medical condition that is 
negatively affecting the student’s ability to participate in graduate study. The letter should also indicate the 
period of leave required for treatment and recovery. Please note that this letter should NOT disclose any 
medical diagnosis, treatment plans, or any other confidential medical information. 
  
Students taking medical leave may elect to resume academic studies once the underlying condition has been 
resolved or successfully managed. The Dean of Students Office may ask for supporting documentation from 
a managing physician when a student requests to return from leave. 
 
A student who becomes a parent during their program may request a one-quarter Parental Relief Leave of 
Absence to care for the new child, and pregnant students for whom it is medically necessary, may request a 
Parental Relief Leave of Absence during pregnancy. Such leaves may be granted by the Dean of Students. 
Students are still eligible for University privileges during a Parental Leave of Absence. (For more information, 
refer to the Graduate Student Parent Policy.) 
 
Students may apply for a military leave of absence in order to fulfill service in armed forces. This includes 
students from countries outside the United States who leave for service in their country’s armed forces. 
 

http://bursar.uchicago.edu/tuition-refund-schedule
http://bursar.uchicago.edu/tuition-refund-schedule
https://studentmanual.uchicago.edu/university-policies/graduate-student-parent-policy/
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Students may apply for a leave of absence to pursue another degree program that is integral to their study. 
The appropriateness, relevance, and length of time of the additional degree should be evaluated by the 
student’s primary program and requires written endorsement by the program director. A student may be 
approved by their Dean of Students for a curricular degree leave of absence for up to three years.  
 
The Dean of Students may withdraw any student in academic residence who does not register as required by 
third week of the quarter. In unusual circumstances, the Dean of Students may place a student on involuntary 
leave of absence for one quarter if the student has not registered as required by third week of the quarter. 
 
Leave of Absence status carries no tuition charges and confers no privileges such as registering for courses, 
accessing the libraries, borrowing money, deferring loans, access to health insurance, or the Student Health 
and Counseling Service unless the student is on a medical or parental leave of absence.  Access to University 
e-mail accounts is maintained in Leave of Absence status. Students who do not return from the Leave of 
Absence in the quarter following the approved leave will be withdrawn from the program.   
 

Adherence to University Policies 

All Divinity School students are held to all policies of the University of Chicago and the Divinity School. 
The Student Manual is the official statement of University policies and regulations and expected standards of 
student conduct that are applicable to all students. Any student conduct, on or off campus, of individuals or 
groups, that threatens or violates this commitment may become a matter for action within the University’s 
system of student discipline. Students should read and become familiar with the expectations outlined in 
the Student Manual. 
 
The University may place a student on an involuntary leave when the area Dean of Students (or designee) 
determines, after conducting an individualized assessment, that: (1) there is a reasonable basis to believe the 
student has engaged, or threatened to engage, in conduct that has caused or is likely to cause serious 
disruption to the learning, extra-curricular and/or living activities of members of the community or others, 
including by impeding the rightful activities of others; and/or (2) the student is unable to function as a 
student; and/or (3) the student's continued presence on campus poses a serious threat to the physical safety 
of any person or property. 
 

Admissions Review System 

The Divinity School’s Admissions Committees (Masters and Doctoral) have the authority to defer or revoke 
admissions before matriculation to the School. Admission may be deferred or revoked for fraud, 
misrepresentation, material omission of fact, dishonesty, violation of University standards in the application 
for admission, violation of University academic standards, or any other pre-matriculation misconduct. 
 
Generally, the person bringing the allegation of misconduct first will discuss the allegation with the Dean of 
Students. The Dean of Students will notify the admitted student of the alleged infraction, request a prompt 
written response to the allegation, and otherwise gather and review germane information. Based on the 
inquiry, the Dean of Students has the discretion and authority to dismiss the complaint, resolve the complaint 
administratively, or refer the complaint to the area Admission Review Committee. 
 
If convened, the area Admission Review Committee will examine expeditiously the facts related to the 
allegation and the response. At its discretion, the area Admission Review Committee may seek additional 
information from others with knowledge about the alleged misconduct and may ask the admitted student 
and/or others to answer specific questions or meet with the committee. The area Admission Review 
Committee will determine the appropriate institutional action and/or discipline, including but not limited to 
withdrawal of admission, deferral of matriculation, educational or training program, etc. Matriculation may be 
delayed so that the area Admission Review Committee may complete its investigation and make a decision. 
 
The decision of the area Admission Review Committee is final and unreviewable within the University. 

https://studentmanual.uchicago.edu/
https://studentmanual.uchicago.edu/
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Records Maintenance 

 

A student's education records are defined under the Family Educational Rights and Privacy Act (FERPA) of 
1974 as including, subject to the limitations described in the Act, “records, files, documents, and other 
materials which (1) contain information directly related to a student; and (2) are maintained by an institution 
or by a party acting for such institution.” At the University, a student’s education records are often 
maintained in a number of offices: the Office of the Dean of Students in the student’s academic unit, the 
student’s department (if the student is a graduate divisional student), and other offices across campus. A 
student’s official academic record is maintained indefinitely in the Office of the University Registrar. A 
student’s official admissions record is maintained in the Office of Graduate Admissions. 
 
For student records, the Divinity School’s retention policy is as follows: 
§  Academic Records (transcripts are permanent): 5 years 
§  Discipline Records: 5 years from the last incident, permanent if involves suspension or expulsion 
§  Student Affairs: 6 years 
§  Disability Accommodation Records: 7 years 
Policies governing the maintenance, review, and ultimate disposition of students’ education are governed by 
the University record retention policy. Students’ rights to review their educational records are governed by 
the University Inspection and Review of Education Records policy. 
 

 

 

 

 

Divinity School Academic Grievance 

“The University of Chicago is a community of scholars dedicated to research, academic excellence, and the 
pursuit and cultivation of learning in an environment where the free and open expression of ideas and critical 
questions are paramount. Every member of the University— student, faculty, and staff—make a commitment 
to strive for personal and academic integrity; to treat others with dignity and respect; to honor the rights and 
property of others; to take responsibility for individual and group behavior; and to act as a responsible citizen 
in a free academic community.” (from the Student Manual) 
 
The University of Chicago Divinity School is committed to the highest ideals of our academic community. 
Respect, civility, and professionalism are essential to the Divinity School’s mission of advancing the academic 
study of religion and preparing students for careers in research, teaching, and public religious leadership. All 
Divinity School academic appointees and staff are responsible for creating and maintaining a learning 
environment in which every student can maximize their potential. The purpose of this policy is to ensure that 
Divinity School students have a means and opportunity to resolve complaints alleging abuse of authority. The 
policy may be found here. 
 

 

 

  

https://finserv.uchicago.edu/support/policies/2700/2708_records.shtml
https://studentmanual.uchicago.edu/administrative-policies/student-education-records-and-directory-information/inspection-and-review-of-education-records/
https://studentmanual.uchicago.edu/
http://divinityannouncements.uchicago.edu/div/policies/
http://divinityannouncements.uchicago.edu/div/policies/
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APPENDICES 

Appendix A: Learning Agreement Form 

 

Field Education Learning Agreement 

 Student 

• The student will be involved in the fullest range of leadership duties the placement affords for 

no less than 15 and no more than 20 hours per week (including transportation). 

• The student will be enrolled concurrently in the Arts of Religious Leadership and Practice 

sequence and the Field Education Practicum. 

• The student will complete fall and spring written evaluations and will participate in fall and 

spring quarter meetings with the Director of Field Education and Community Engagement and 

the student’s supervisor. 

• The student will participate in the Divinity School’s Ethics and Boundary Training 

Workshop, a training specific to issues of serving in a religious community as a student 

leader. 

• If a student is consistently not adhering to the expectations as outlined in the Learning 

Agreement (for example, not attending supervision meetings), the student and supervisor 

will work with the Director to design a performance improvement plan, putting in place 

further accountability and support, so that the student can successfully meet the 

expectations of the agreement. 
 

 Site Supervisor 

• The Site Supervisor and student will engage in conferences for one hour each week, or 

the equivalent. This is in addition to any regular staff meetings in which the Supervisor 

participates. 

• The Supervisor will submit to the Director of Field Education and Community Engagement 

written summaries of the field education experience at the end of the autumn and spring 

quarters. 

• The Supervisor is eligible for library privileges at the Regenstein Library. They may also audit 

Divinity School courses, with the consent of the instructor, and to attend events at the Divinity 

School open to the public and also by special invitation. 

• Site Supervisors are invited to participate in workshops and training sessions to engage 

pedagogy, supervision, and continuing education held throughout the academic year. 

• As part of the evaluation process, the Site Supervisor will meet with the student and the 

Director of Field Education and Community Engagement at the end of fall and spring 
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quarters to review accomplishment of goals as stated in the Action Plan document, to be 

completed at the beginning of fall quarter. 

  

The Divinity School 

● The Divinity School will provide all field sites with a copy of the University policies regarding 

appropriate student conduct. During the internship year the student is expected to maintain 

the proper bounds of conduct as outlined by University policy. Any student who violates 

these policies while serving as a field intern will be subject to University disciplinary action. 

Additionally, the field site is expected to maintain an appropriate workplace environment free 

from harassment and discrimination. 

● The Divinity School does not conduct criminal background checks on students. Students are 
asked to self-disclose any criminal history upon an offer of admission. Students are also asked 
to grant the Divinity School permission to disclose this information to potential field sites 
under appropriate circumstances. While keeping within the protection provided under the 
Family Educational Rights and Privacy Act (FERPA), the Divinity School will disclose any 
relevant history of criminal activity or harassment prior to the placement of any student. The 
Divinity School respects the rights of institutions to require criminal background checks of its 
staff and interns; however, these checks will require student consent and will be conducted at 
the expense of the field site. 

● The Director of Field Education and Community Engagement must approve the terms of 

the field education placement. 

● In addition to the year-end evaluation, the Director of Field Education and Community 

Engagement will visit the student on-site at least once during the year. 

● The Divinity School will provide the student with a stipend. Although the site placement 

may provide the student with limited and appropriate reimbursements, the Divinity School 

requires no such compensation. 

  

Signatures 
Student Name:_____________________________________________________________________________                                                                       

Supervisor Name and Title: _________________________________________________________________ 

Phone Number:_____________________________________________________________________________ 

Email:______________________________________________________________________________________  

 Teaching Site: ______________________________________________________________________________ 
Address and Phone Number: _________________________________________________________________ 
Start Date: ____________                     End Date: ____________             
Vacations (if known) _________________________________________________________________________ 
Site Reimbursements (if applicable):___________________________________________________________ 
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Appendix B: Position Description and Learning Goals 
 

(NOTE: this is an example of the google form. The link will be provided via Canvas) 

Fill this form out with your site supervisor. Work together to describe your position at your field site 
and identify 3-4 learning goals that you can work towards this year. Your goals will serve as the main 
points of accountability and reflection in your evaluations.   DUE 10/11/24 

Email: 

Student Name: 

Supervisor Name: 

Site Placement: 

 

POSITION DESCRIPTION 
In 1 paragraph, describe your overall role. What are your main responsibilities, projects, and tasks? 
Additionally, what opportunities for shadowing will you have? What special meetings, events, or 
conferences will you have the opportunity to participate in?   

 

LEARNING GOALS 

Name 3-4 goals to be addressed throughout the course of the year. These goals should be clear, 
specific, and able to be assessed (though not necessarily quantitatively). 

GOAL 1:_________________________________ 
List 2-3 ways in which you will work to meet this goal.  

GOAL 2: 
List 2-3 ways in which you will work to meet this goal.  

GOAL 3__________________________________ 

List 2-3 ways in which you will work to meet this goal.  

GOAL 4* (Optional) ________________________ 

List 2-3 ways in which you will work to meet this goal.  

 

SCHEDULE: List your agreed-upon weekly schedule: specify days on-site and your standing 
supervision meeting. _______________________________________________________ 
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Appendix C: Field Work Contract Form 

 

Field Work Elective Contract Form 
(Please complete both sides of form.) 

 

STUDENT INFORMATION 

Student Name: __________________________________________________________________________  

Student title at site: _______________________________________________________________________ 

Address: _______________________________________________________________________________ 

Email: _________________________________________________________________________________ 

Address:_______________________________________________________________________________ 

Starting date: ________________   Ending date: ________________ 

Vacations (if known): ____________________________________________________________________ 

Site Reimbursements (optional): ____________________________________________________________ 

  

  

SITE INFORMATION 

Site Name: _____________________________________________________________________________ 

Site Supervisor Name and Title: _____________________________________________________________ 

Supervisor Email and phone: _______________________________________________________________ 

Site Website: ____________________________________________________________________________ 
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Field Work Contract Form (continued) 
 
A. Briefly list the ongoing duties of student at placement. 
 
 
 
 
 
B. Itemize resources available to student to perform duties at placement. 
 
 
 
 
 
C. Identify the reporting responsibilities of student. 
 
 
 
 
 
D. What is the anticipated outcome of the student’s work? 
 
 
 
 
 
E. List any additional expectations or goals for the Field Work placement. 
 
 
 
 
We ask that both student and supervisor submit written evaluations of the student’s work. If Field Work is completed in 
the summer, only one evaluation (at the end) is required. If the Field Work is completed during the academic year, we 
ask for one evaluation at mid-term and one at the end of the year. Evaluations should be mailed to the Director of Field 
Education and Community Engagement. 
 
Student’s signature:       Date:   
 
 
 
Supervisor’s signature:        Date:     
 
 
 
Director of Field Education and Community Engagement:   Date:    
 

 Erika Dornfeld 
 Director of Field Education and Community Engagement 

 The University of Chicago Divinity School 
 1025 East 58th Street, Chicago IL 60637-1577 

 Telephone: 773.834.4693 
 Fax: 773.834.4581 

 Email: dornfeld@uchicago.edu 

  

mailto:dornfeld@uchicago.edu
mailto:dornfeld@uchicago.edu
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Appendix D: Senior Thesis Cover Sheet 

 

 
TO:         The Committee on MDiv Studies 
FROM:    [Student Name] 

 
  ____________________________________________________ 

 
  ____________________________________________________ 

 
Student phone number __________________________________ 

 
Student e-mail address __________________________________ 

 
Having completed my second year of MDiv coursework and the year-long site placement, and participated in a thesis 
proposal colloquium with my proposed faculty advisor and participants from the Committee on MDiv Studies, I record 
with the Committee on MDiv Studies 

 
1. my intention to participate in the Senior Thesis Seminar in __________ (quarter / year). 

 
2. my senior thesis title, _____________________________________________________ 

 
3.   I have obtained the consent of ________________(faculty name) to serve as my faculty advisor for this thesis.  

 

 

 Signature of Student 

  

 Advisor Date 

  

 Thesis seminar leader Date 
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Appendix E: Annual Progress Review Form 
(NOTE: this is an example of the google form. The link will be provided via Canvas) 
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